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Make It Sustainable Ltd

Equal Opportunities Policy
It is against the law to discriminate against anyone because of:

· age

· being or becoming a transsexual person

· being married or in a civil partnership

· being pregnant or on maternity leave

· disability

· race including colour, nationality, ethnic or national origin

· religion, belief or lack of religion/belief

· sex

· sexual orientation

These are known as protected characteristics and Make It Sustainable (MIS) is committed to the equitable treatment of all human beings regardless of any of the above. MIS is firmly opposed to any form of discrimination, according to the Equality Act 2010.
MIS will operate equal opportunities in the recruitment, selection, induction, supervision, appraisal, training, general management and promotion of staff and volunteers at all levels. Individuals are recruited and selected on the basis of their relevant merits and abilities. 

MIS will take all appropriate grievance, disciplinary or legal action to protect staff, volunteers and partners from any discriminatory behaviour, verbal or physical, by any individual or groups from within or outside the organisation.

Any person who feels they have not been treated fairly in accordance with the Equal Opportunities Policy or any other policy or practice of the organisation may address their complaint  (using the incident log if they wish) to the trustees and post it into the letterbox at The Old Print Works. All complaints are taken seriously, investigated and dealt with appropriately.

No application, referral or request for help will be treated less favourably than any other referral on the grounds of any of the above characteristics of the applicant.
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